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AGREEMENT between (1) the COUNTY OF SULLIVAN (herein called the "Employer"), a
municipal corporation with its office at County Government Center, P.O. Box 5012, 100 North
Street, Monticello, New York 12701, and (2) THE NFW YORK STATE NURSES
ASSOCIATION (herein called the "Association"}, a membership association with its office at
11 Cornell Road, Latham, New York 12110-1403.

Employer and Association recognize their common interests beyond their collective
bargaining relationship. Thus, they pledge to strive together to insure the highest quality of
service by the Employer and the highest standards of professional nursing care and practice.

1‘

NEGOTIATING UNIT

The negotiating unit shall consist of each full-time, regular part-time, and per diem
employee, as hereafter defined, who is licensed or otherwise lawfully entitled to
practice as a registered professional nurse in the nursing service of the Aduit Care
Center, Public Health Services (including Public Health Supervisors), the Department
of Community Services, and the Sullivan County Sheriff's Department. A registered
professional nurse in responsible charge of these nursing services shall be excluded
from the negotiating unit.

ASSOCIATION STATUS

2.07 Recognition

Employer recognizes the Association as the exclusive collective negotiating
representative of every employee covered by this Agreement.

2.02 Association Membership
Employer will make available to every employee such material concerning
Association membership as the Association may supply.

2.03 Deduction of Association Dues

An employee, after thirty (30) working days, desiring to become a member of
the American Nurses' Association, New York State Nurses Association and
District 18 of the New York State Nurses Association, may execute a written
authorization in such form as may be supplied by the Association. Upon receipt
of such authorization from an employee, the Employer shall, pursuant to such
authorization, deduct from the employee's wages and remit to the Association
by the tenth (10th) day of the succeeding month the dues fixed by the
Association. The Employer shall be relieved from making such "check-off"
deductions upon:

A. termination of employment;

B. transfer to a fitle other than one included in the negotiating unit;
C. layoff from work;

D. an authorized leave of absence; or

E

. revocation of the check-off authorization in accordance with its terms or with
applicable law.

Notwithstanding the foregoing, upon the return of an employee to work from any
of the above-mentioned absences, the Employer will immediately resume the
obligation of making such deductions, except that deductions for terminated
employees shall require a new dues authorization card. The Employer shali not
be obliged to make dues deductions of any kind from any employee who, during
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any dues period involved, shall have failed to receive sufficient salary to equal
the dues deduction.

By the tenth (10th) day of each month, the Employer shall remit to the
Association all deductions for dues made from the salary of employees for the
preceding month, together with a list of all employees from whom dues have
been deducted.

The Employer will, for each employee who does not authorize Employer to
deduct Association dues under 2.03 Deduction of Association Dues or who is
not otherwise certified by the Association to be a member in good standing,
deduct from the wages due such employee in any month an agency shop fee
equal to the regular dues fixed by the Assocciation for such month. “Good
standing” for the purpose of this Agreement shall mean the payment or tender
of periodic dues, uniformly required as a condition of retaining membership in
the Association. Employer will, not later than the tenth (10th) day of the
following month, remit agency shop fees deducted for the preceding month to
the Association. Each such agency shop fee deduction will continue in force
and effect until revoked by:

A. an employee's written and signed direction under Section 2.03 Deduction of
Association Dues to deduct Association dues from the employee's wages, or

B. certification by the Association that the employee is otherwise a member in
good standing, or

C. termination of such employee's employment.

The Employer shali not be obliged to make an agency shop fee deduction from
any employee who, during any agency shop fee period involved, shall have
failed to receive sufficient salary to equal the agency shop fee deduction.

it is specifically agreed that the Employer assumes no obligation, financial or
otherwise, arising out of the paragraphs of this provision, and the Association
hereby agrees that it will indemnify and hold the Employer harmiess from any
claims, actions, or proceedings by an employee arising from deductions made
by the Employer hereunder. Once the funds are remitted to the Association,
their disposition thereafter will be the scle and exclusive obligation and
responsibility of the Association.

The Association, upon written notice to the Employer, shall have the right to
audit the Employer's due’s collection process including the necessary payroli
records and dues deductions. The Association shall bear the full cost of such
audit. The results of such audit shall be shared with the Employer and any
discrepancies shall be rectified by the Employer within 30 days of said
ratification.

2.04 Association Business: Local Representfative
Association will notify Employer's Personnel Department of its local employee
representatives who are authorized to deal with the Employer about
employment conditions and adjustments of any problems arising under this
Agreement. Association will notify the Employer in writing of said
representatives' designation and authority and any change in either.



2.05 Association Business: General Representative

A duly authorized general representative of Association may visit Employer's
premises, by prearrangement with the appropriate department head, at a
reasonable time to discharge Association's duties as the employees’ collective
bargaining representative so long as the representative does not interfere with
the work of the employees.

2.06 Association Business: Bulletin Board

Employer will provide Association with, and suitably locate, a bulietin board on
which to post official Association notices. This bulletin board will at all times
carry a label, device or notice clearly identifying it as Association's space (for
use). The signature (or facsimile signature) of a duly authorized Association
representative will be affixed to every Association notice posted in this space.
Notices to be posted must be submitted for prior approval to the appropriate
depariment head and such approval will not be unreasonably denied.

EMPLOYEE STATUS

3.01 Ciassifications

An employee will be classified as either: (a) full-time, (b) regular part-time, or
(c) per diem.

3.02 Full-Time Employee add new language
A full-ime employee is an employee who has completed the probationary
period and works: (a) in the Adult Care Center and Sheriff's Department, forty
(40) hours or more per week, or (b) in the Public Health Services and
Community Services Department, thirty-five (35) hours or more per week,
including the months of July and August. A full-time employee will be eligible
for all benefits under this Agreement.

3.03 Regular Part-Time Employece

A regular part-time employee is an employee who has completed the
probationary period and regularly works at least: (a) in the Adult Care Center
and Sheriff's Department, thirty-two (32) hours in a pay period, or (b) in the
Health Service and Community Services Department, twenty-eight (28) hours in
a pay period. This employee can be counted on by the Employer to fuifill, on an
annual basis, a schedule established by Employer and communicated to the
employee. A regular part-time employee will be eligible for prorated benefits.

3.04 Per Diem Employee -add new language
A per diem employee is an employee who is not employed on a regular basis,
but who works on a day-to-day basis as needed by Employer. Transfer to a
regular part-time or full-time position must be requested in writing and approved
by the Department Head. These employees shall be eligible only for the salary
schedule and grievance procedure and shall not be eligible for any benefits.

Per diem employees in the Public Health Services who are assigned to nursing
visits in either the certified home health agency or long term home health care
program must be available to work four (4) weekends per year, two (2) holidays
or one (1) additional weekend per year, and a minimum of twenty-four (24) days
per year (including weekends and holidays). This, however, does not
guarantee a minimum number of work days if the employee is not needed.
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Employees will continue to submit a list of days available to work on a monthly
basis.

Per diem employees hired to work in the Adult Care Facility after April 11, 2005
will have the same obligation to be available to work as per diem employees in
the Public Health Services.

Per diem employees will be scheduled for full shifts. When a per diem is
requested and agrees to work at times not on the posted schedule, the per
diem will be informed of the approximate amount of time needed and shall
receive a minimum of three (3) hours of compensation, regardless of the actual
time worked. In those instances when an employee is required to work more
than three (3) hours, the employee shall receive additional payment for each
hour or part thereof worked in excess of three (3) hours.

3.05 Probationary Period

A full-time employee will be on probation until completion of the period set forth
in the Rules for Classified Civil Service for the County of Sullivan. A regular
part-time employee shall be on probation for the number of months set forth for
full-time employees in the Rules for Classified Civil Service for the County of
Sullivan. The probationary period may be extended for no more than sixty (60)
additional workdays by agreement between the Association and the Emplover.
During the probationary period, the employee shall be subject to demotion,
suspension, other discipline or discharge as the Employer may determine.

3.06 Post-Probationary Discipline
Employees shall not be disciplined, including suspension or discharge, except
for incompetency or misconduct. A formal disciplinary proceeding shall not be
brought against an employee unless there have been at least two (2)
counseling sessions between the Department Head (or designee) and the
employee regarding employee performance, except, that a disciplinary
proceeding can be commenced without the two (2) counseling sessions if the
conduct of an employee threatens the performance of a program or threatens
the health or safety of a client or employee. The employee shall have the right
of representation by a representative of the New York State Nurses Association
in counseling sessions and formal disciplinary proceedings. Formal disciplinary
proceedings shall be processed in accordance with the procedures set forth in
Sections 75 and 76 of the New York State Civil Service Law. A disciplinary
determination resulting in suspension or discharge of an employee can be
appealed by the Association to an arbitrator whose decision shall be binding. All
disciplines for non-nursing practice issues shall be removed from an
employee's personne! file within twenty-four (24) months of the occurrence on
which it is based providing there are no like occurrences within that time period.

3.068 Disciplinary procedure
The Employer acknowledges that Section 209-a(g)of the New York State Taylor
Law, provides that it shall be an improper Employer practice to fail to permit, or
refuse to afford a member of the bargaining unit the right, upon the employee’s
demand, to representation by a representative of the New York State Nurses’
Association, or the designee of such organization, when at the time of
questioning by the Employer of such employee it reasonably appears that he or
she may be the subject of a potential disciplinary action. If representation is
requested, and the employee is a potential target of disciplinary action at the

4



time of questioning, a reasonable period of time shall be afforded to the
employee to obtain such representation.

The employee has the right to present, to a hearing officer pursuant to Section
75 of the Civil Service Law, evidence of the Employer's failure to provide
representation and fo obtain exclusion of the resulting evidence upon
demonstration of such failure. The right to representation does not extend to
any criminal investigation.

3.07 Seniority: Acquisition
A fuli-time or regular pari-time employee will acquire seniority after completing
the probationary period and such seniority will then date from the beginning of
employment. A per diem employee will not acquire seniority.

3.08 Seniority: Definition and Types
Seniority means iength of continuous employment by the Employer in a position
covered by this Agreement in either: (a) the Employer's Adult Care Center, (b)
the Employer's Public Health Services, (c) the Employer's Sheriff's Department,
or (d) the Employer's Community Services Department (herein each
"Department").

There will be two (2) types of seniority in each Department: (a) regular for a
full-time employee, and (b) part-time for a regular part-time employee.

3.09 Seniority: Accrual
An employee whose employment has not been terminated by resignation of
more than three (3) years or discharged will accrue seniority continuously.

3.10 Seniority: Retention and Loss
Employees shall lose their seniority only for the following reasons:
A. Discharge;
Resignation;
Retirement;
Layoff for a continuous period of six (6) months;
Failure to return to work after expiration of a formal leave of absence;

Failure to return to work when recalled from a layoff resulting from reduction
in workforce.

nmo oW

3.11 Seniority: Application
Departmental seniority will apply to: (a) layoff and recall and (b) vacation time
selection. In vacation time selection, seniority wili be subject to Employer's
operating requirements.

3.12 Seniority: Lists
Employer will: (a) on execution of this Agreement and (b) on subsequent
request by the Association, post and furnish to Association seniority lists and
will correct such lists from time to time as may be necessary.

3.13 Posting of Positions
Employer will post job title vacancies for ten (10) days. Council Chair will
receive copies of all postings.



4.

WORK TIME

4.07 Basic Workweek and Basic Workday: Public Health Services
A. The basic workweek for employees of the Public Health Services hired before

January 1, 1988, shall be thirty-five (35) hours including the months of July and
August which shall be completed within five (5) days, Monday through Friday.
The basic workday for such employees shall be seven (7) consecutive hours in
an eight (8) hour day shift, excluding meal period, from 9:00 a.m. to 5:00 p.m.

. The basic workweek for employees of the Public Health Services hired after

December 31, 1987, and for each employee hired prior to January 1, 1988,
who requests and is granted a workweek under this subdivision of this Section,
shall be thirty-five (35) hours including the months of July and August which
shall be completed with five (5) consecutive 24-hour periods with a recurring
period of 168 consecutive hours, i.e., seven (7) consecutive 24-hour periods
with two (2) days off in each basic workweek. The basic workday shall be
seven (7) consecutive hours in an eight (8) hour shift excluding meal period.
An employee hired prior to January 1, 1888, who elects the basic workweek
under this subdivision of this Section, shall not be permitted thereafter to re-
elect the basic workweek under subdivision (a) of this Section unless the
Employer shall consent to such change.

4.02 Basic Work Period and Basic Workday: Sheriff's

Department and Adult Care Center Nursing Service

The basic work period for employees subject to the provisions of the Fair Labor
Standards Act of 1938, as amended, shall be eighty (80) hours in a fourteen
(14) day period. The basic work period shall be completed within fourteen (14)
consecutive 24-hour periods, beginning at 12:01 A.M. Friday, at the end of
which a new fourteen (14) day period shall begin. The basic workday for such
employees shall be eight (8) consecutive hours excluding meal period, as
previously practiced, except the Sheriff's Department which will have an eight
and one-half (8-1/2) consecutive hour workday with a one-half (1/2) hour meal
period.

4.03 Basic Workweek and Workday: Community Services

Deparimenit

The basic workweek for employees in the Community Services Department
shall be thirty-five (35) hours, including the months of July and August, which
shall be completed within five (5) days, Monday through Friday. The basic
workday shalt be 9 A.M. fo 5 P.M., excluding meal period, except when evening
hours are worked, at which time the workday shall be 12:00 P.M. to 8:00 P.M.

Effective January 1, 2013, all evening hours shall be assigned, on each
schedule, by order of inverse seniority.

4.04 Compensatory Time Off

All employees required to work hours in excess of the basic workweek as
defined in Article 4 Work Time, shall be entitled to payment in cash or
compensatory time off at rates specified in Section 4.05 QOvertime. The
employee shall elect whether overtime is to be paid by compensatory time
accrual or cash payment, provided, however, that upon reaching a
compensatory time accrual of one hundred sixty (160) hours, the employee will
be required to take cash payment for overtime hours worked. Payment or use
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of accrued compensatory time is subject to the review and approval of the
department head, who shall have full discretion regarding the payment or use
thereof, provided, however, that compensatory time credited to an employee at
the time of separation from service shall be paid in lump sum. Compensatory
time off may be added to the employee's accrued vacation entitlernent.

4.05 Overtime
A. Subject to the provisions of the Fair Labor Standards Act, overtime shall be

B.

computed and paid in accordance with this Section.

All employees of the Adult Care Center Nursing Service who work eighty
(80) hours or less in a fourteen (14) day period, and ail other employees
who work forty (40) hours or less in a seven (7) day period shall receive their
regular rate of pay.

. Ali employees of the Adult Care Center Nursing Service who work more

than eighty (80) hours in a fourteen (14) day period and all other employees
who work more than forty (40) hours in a seven (7) day period shall receive
one and one-half (1-1/2) times their regular compensation rate. Overtime
earned under this subdivision (c) shall be deemed work period overtime. If
an employee requests compensatory time in lieu of cash, compensatory
time shall be credited to such employee at one and one-half (1-1/2) times
such employee's regular rate of pay, to be accumulated and used in
accordance with law and in accordance with the provisions of Section 4.04
Compensatory Time Off of this Agreement.

1. An employee who works on a holiday shall be credited with the holiday
and the actual number of hours worked on such holiday, and the total
holiday and the actual number of hours worked shall be used fo compute
work period overtime under subdivision (c), if any.

2. If an employee of the Adult Care Center Nursing Service shall work more
than one (1) shift in any twenty-four (24) hour period on a holiday, such
employee will be credited with the holiday or portion thereof and the
actual number of hours worked during the second (2nd) shift, and such
holiday hours shall be used to compute work period overtime only as
provided in subdivision (c) and the actual number of hours worked shall
be used to compute work day overtime only as provided in subdivision
(d). For the purpose of this subdivision (d) (2), holiday hours during the
second (2nd) shift shali be limited to the actual number of hours worked
during such second (2nd) shift.

3. if an employee works on a holiday, such employee shall not be entitled
to claim any other day off.

For the purpose of computing work period overtime under subdivision (c),
and in accordance with the provisions of subdivision (d}, paid leaves shall be
treated as time worked. An employee who is scheduled or required to work
on a holiday and who does not work because of a paid leave day other than
a holiday, shall be entitled to the holiday but not the leave day and shall not
receive premium pay or credits for such day.



F. The provisions of this Section shall not be construed, under any
circumstances, as establishing a basis for duplicate, concurrent or
overlapping claims for overtime pay.

G. For employees of the Public Health Services and Community Services, such
employees shall have the option of claiming either compensatory time or
pay at the straight hourly rate for hours worked over thirty five per week, up
until forty hours per week, unless the FLSA requires the payment of this time
under certain circumstances.

4.06 Work Schedules

The Employer will post a monthly work schedule in advance of the beginning of
the succeeding basic work period. The Employer may reschedule work as
required and employees shall report to work in accordance with such revised
schedules, subject only to reasonable notice. Schedules shall provide a
minimum of every other weekend off except as precluded in the Employer's
judgment by operating requirements. The Employer shall have the right to
adjust hours during the course of a workweek or prior to hiring, provided the
employee and the Employer mutually agree.

4.07 Mandated Overtime
The County of Suliivan will abide by the amendments to the New York State

Labor law, Section 167, affecting mandated overtime for registered nurses, that
takes effect July 1, 2009.

MONETARY BENEFITS: COMPENSATION FOR TIME WORKED

5.01 Regular Compensation Rate
An employee's regular compensation rate shall consist of: (a) the base salary
as stated in Schedule A under Section A-1.01 and (b) any applicable
differentials as stated in Schedule A under Sections A-1.02 or A-1.04. An
employee's regular compensation rate shall apply to the employee's regular
basic workday and basic work period. Increases in base salary shall be
determined in accordance with Schedule A.

5,02 Differential Compensation Rate or Compensatory Time Off
Employees will receive either compensatory time off or compensation rate for
overtime work as stated in Sections 4.04 Compensatory Time Off and 4.05
Cvertime of this Agreement for the particular nursing services involved.

5.03 Pay Period
Employer will continue its present policy of paying compensation biweekly.

5.04 On-Call Pay

An employee who is on-call shall, for the period of such on-call time, notify the
Employer of the employee's location and shall be accessible for contact by
either telephone or beeper, as determined by the Employer. Employees who
are on-call must be able to respond to calls and to report to a patient's home or
work site within a reascnable pericd of time. Employees who are on-call
Monday through Friday shall receive the equivalent of two (2) hours of the
employees’ straight time compensation rate for each day in which the employee
performs any on-cail.




Employees who are on-call on Saturdays, Sundays, or the Holidays designated
in section 6.01 Holidays: Designation of this agreement shall receive the
equivalent of four (4) hours of the employees’ straight time compensation rate
for each day in which the employee performs any on-call.

On-call employees who are called in to work (in the Department of Public health
services, the call in must be authorized by the Director of Patient services or
designee) during their period of on-call duty shall be compensated in
accordance with Section 4.05 Qvertime of this collective bargaining agreement.

5.05 Cail-in Pay

An employee called in to return to work after the basic workday or basic
workweek of such employee shall receive a minimum of three (3) hours of
compensation per call-in, regardless of the actual time devoted to such call-in or
the number of patients seen during such call-in. In those instances when an
employee is required to work more than three (3) hours on a call-in, the
employee shall receive additional payment for each hour or part thereof worked
in excess of three (3) hours. For the purposes of this Section, call-in is defined
as occurring when an employee is required to leave his/her home and report to
a work location, patient's home, or other location. This Section shail not be
interpreted to grant a minimum of three (3) hours' pay when an employee
begins the workday at a starting time that is earlier than the normal starting
time, or when the employee is required to remain at work after the end of the
basic workday.

6. MONETARY BENEFITS: COMPENSATION FOR TIME NOT WORKED

6.071 Holidays: Designation
Each Full-time employee will be entitled annually to the following holidays:

New Year's Day Columbus Day

Martin Luther King, Jr.'s Birthday Election Day

Lincoln's Birthday Veterans' Day

Washington's Birthday Thanksgiving Day

Memorial Day Day after Thanksgiving
Independence Day 1/2 day before Christmas Day
Labor Day Christmas Day

1/2 day before New Year's Day

A regular part-time employee will receive a proportionate benefit under this
paragraph.

6.02 Holidays: Equivalent Time Off or Pay
An employee who is not scheduled to work on a holiday will be paid at the
employee's regular compensation rate. An employee who is scheduled to work
and does work on a holiday shall be compensated in accordance with
provisions of Sections 4.04 Compensatory Time Off and 4.05 Overtime.

6.03 Vacation Time: Definitions
A. "Vacation Time," "Sick Leave" and "Personal Leave" shall mean leave with
pay at the employee's regular compensation rate.

B. "Day" shall mean the normal workday of the department in which the
employee is employed.



C. "Continuous Period of Employment” shall mean an employee on the payroll
of the Employer as a provisional, probationary or permanent employee
throughout the period covered.

D. "360/12 Aggregate Accrual” shall mean the maximum cumulative accrual of
vacation time, which any employee may have at any time.

6.04 Vacation Time: Accrual Schedule

Subject to the provisions hereinafter set forth, employees employed by the
County on and after December 31, 1981 who have been employed for the
continuous period of employment set forth in the table below shall accrue
vacation time in accordance with the following schedule on a monthly basis, but
in no event shall such accrual exceed 360/12 in the aggregate:

1 month, but less than 3 vears 10/12 (0.8333 days per month)
3 years, but less than 6 years 12/12 (1.0000 days per month)
G years, but less than 10 years 15/12 (1.2500 days per month)
10 years, but less than 14 years 17/12 (1.4167 days per month)
14 years or more 20/12 (1.6667 days per month)

6.05 Vacation Time: Credif

Accrual of vacation time in accordance with the above schedule Section 6.04
Vacation Time: Accrual Schedule shall be credited to an employee on the last
day of each calendar month during which the employee worked and on which
he/she was employed.

6.06 Vacation Time: Use Minimum Amount

Use of vacation time shall be in units of 12/12 (one day) or 6/12 or multiples
thereof.

6.07 Vacation Time: Use of Prior Accrual
An employee shall use, during a calendar year, all vacation time carried over

from a prior year and credited to the employee's time on January 1 regardless
of when such vacation time was earned.

6.08 Vacation Time: Use Forfeiture

The vacation time accrual as provided in Section 6.04 shall be suspended if an
employee's accrued vacation time shall exceed 360/12 aggregate accrual on
December 31, provided the failure fo take such vacation time shall be solely
due to the fault of the employee and not due to personal illness, business
pressures, work load of the department, or a discretionary decision of the
Department Head or his/her designee. Notwithstanding anything to the contrary
contained in this Section or in Section 6.04 Vacation Time: Accrual Schedule, a
vacation time accrual beyond 360/12 aggregate accrual is permitted if such
accrual in excess of 360/12 aggregate accrual is used before December 31 of
the year of such accrual.

6.09 Vacation Time: Method of Deferraf
In the event that an employee is unabie to take his or her vacation time beyond
the 360/12 aggregate accrual, such employee shall make a written request for
postponement of his or her vacation time, and submit a request to the
applicable department head, who shall then immediately forward such request
to the Deputy County Manager, which committee shall have the power to
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postpone the taking of the employee's vacation time and permit the employee to
accrue vacation time in excess of the 360/12 aggregate accrual.

6.10 Vacation Time: Use Scheduling

An employee's seniority shall govern with regard to the initial choice of vacation
times. It is further understood that the appropriate department head has full
authority with regard to the granting of said vacations.

Based on scheduling or other needs of the Employer and bargaining unit
seniority, employees of the Public Health Service shall be eligible for up to two
weeks of vacation leave during summer months (June 15 through September
15).

6.11 Vacation Time: Additions
Should any holiday or holidays occur during the employee's vacation period,
such vacation shall be extended to the extent of the holidays within the period.

6.12 Sick Leave: Accrual and Administration
A Fuli-time employee shall accrue sick leave credit at the rate of one (1) day for
each month of continuous employment up to and including a maximum of two
hundred (200) days. A regular part-time employee as defined herein, shall
accrue a proportionate benefit under this paragraph.

An employee shall be entitled to use his or her accrued sick leave allowance
only while in continuous employment. In the event an employee is terminated
for any reason whatsoever, then in that event any accrued sick leave credit
shall be canceled and forfeited.

An employee shall continue to be compensated at his or her regular rate of pay,
to the extent of his or her accrued sick leave credit, whenever he/she is absent
by reason of personal sickness or disability, or by the illness, disability or death
of a member of the immediate family. 1t shall be the employee's responsibility
to notify the Department Head of such impending absences no less than one
(1) hour before the start of the scheduled work day unless there is a different
Department policy in effect.

The Employer may require an examination by a physician, at County expense,
or other evidence that a claimed illness is bona fide.

6.13 Personal Leave: Definition
Personal leave is leave with pay for personal business, including religious
observance, without charge against accumulated vacation or compensatory
time due, subject to the approval of the department head. If the personal leave
request is denied, the employee may appeal to the Personnel officer.

6.14 Personal Leave: Amount

All empioyees will be credited with five (5) personal leave days in a calendar
year. New hires will be credited with personal leave days on the following
schedule:

A. employed as of December 31 credited with three (3) personal leave days on
January 1, one (1) day on July 1 and one (1) day on September 1;

B. employed between January 1 fo March 31 credited with two (2) days on the
date of hire, one (1) day on July 1 and one (1) day on September 1;
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C. employed April 1 to June 30 credited with one (1) personal leave day on
date of hire and one (1) personal leave day on July 1 and one (1) personal
leave day on September 1;

D. employed July 1 to September 30 credited with one (1) personal leave day
on September 1.

6.5 Personal Leave: Use

All personal leave days indicated in Section 6.14 Persconal Leave: Amount shall
be used not later than December 31 of the calendar year in which such credit is
made and in the event such personal leave days are not used, they shall be
credited to the employee's sick leave. Employees who leave employment for
any reason shall forfeit all unused and uncredited personal leave. Personal
leave is non-cumulative and credited and used only in a calendar year.

6.16 Bereavement Leave

An employee shall be granted four (4) days leave of absence with pay in the
event of death of a spouse, parents, children, sister or brother, grandparents,
grandchildren or in-laws, or any relative who resides in the household of the
employee; or the employee’s significant other, who resided with the employee
for six (6) months or more at time of death.

6.17 Jury Duty Leave: Amount
A Full-time employee will be granted leave for trial jury duty or grand jury duty.
An employee will be paid for such leave the difference between the pay actually
received from such duty and the pay the employee would have received had
he/she worked such days, which shall not include "on-call" jury time when an
employee is able to work. A regular part-time employee will receive a
proportionate benefit under this paragraph.

6.18 Jury Duty Leave: Procedure
An employee who is summoned, not volunieered, to jury duty will promptly so
notify Employer. An employee who performs jury duty pursuant to such
summons and who is thereafter released from such duty will promptly notify
Employer of such release.

6.79 NYSNA Organization Leave

Up to a total of five (5) paid workdays per year shall be provided to members of
the bargaining unit {in the aggregate) for the purposes of attendance at NYSNA
functions. Up to six (6) NYSNA representatives will be allowed reasonable time
off with pay to provide representation to bargaining unit members concerning
grievances or disciplinary matters. Time off for these purposes must be
requested by the employee and the employer will not unreasonably deny the
request. The total aggregate time aliotted under this paragraph shall not exceed
12 days per calendar year.

6.20 Professional Development
The Employer will provide for:

(ay A planned orientation program for new hires or newly transferred
employees.

{b) A program of in-service education.
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(c) The Employer will post Continuous Education courses that it desires
employees to attend.

An employee who is required by the Employer to complete a specific training
course or education program shall be granted time off with pay for the duration
of such course or program

The employer shall pay the cost of fees, travel, and accommodation.

When the employer requires an employee to acquire a specific certification,
time off with pay shall be granted and the Employer shall pay the cost of
certification, fees, travel, and accommodation, provided, however, that the
employer shall not pay for the cost of certification and fees when certification is
a specified condition of qualification for appointment to a position. All travel and
accomimodation costs shall be paid in accordance with County policy.

Employees desiring to attend a professional development program which is not
required by the employer shall request time off with pay to atiend said program
(typically one or two days). The employer shall have full discretion regarding the
granting of such leave.

6.27 Workers' Compensation/Disability

In the case of injury, iliness or disability to an employee for which he or she is
entitled to Workers' Compensation or disability benefits, such employee may
elect whether to: (a) supplement those payments with employee’s vacation,
sick, personal or compensatory leave time accruals, or (b) receive only
Workers' Compensation or disability benefits, and reserve the leave time
accruals. Such election shall be made within seven (7) days of the date the
claim shall have been filed. In either event, the Workers' Compensation or
disability shall be paid directly to the employee. If the employee has elected to
charge vacation, sick, personal or compensatory leave time accruals; the
employee shall receive the difference between their regular compensation and
the amount of Workers’ Compensation or disability benefits. The employee
shall not be eligible to receive payment for accrued leave beyond the aggregate
leave time accruals. The employee’s election shall be reduced to writing and
submitted to the appropriate Depariment Head for processing. An employee
will cooperate in applying for disability payments for long periods of sick leave.
If the employee fails to make a timely election as herein provided, the Employer
shall charge the employee's leave time accruals in the following order: (1) sick
leave; (2) personal leave; (3) compensatory time. Vacation time shall not be
charged. Leave time accruals shall be charged in the order specified for any
administrative waiting periods.

It is not the intention of this provision that an employee shali receive more total
monies (Workers' Compensation or Disability and benefit time) than the
employee would have otherwise received had the employee been working
straight time hours.
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UNPAID TIME OFF

7.07 Meal Period

In the Public Health Services, Sheriff's Department and Community Service
Department, employees will have a one (1) hour meal pericd without work
responsibility. In the Adult Care Center, employees will have a one-half (1/2)
hour meal period without work responsibility.

7:02 Military Leave

Leave of absence for the performance of duty with the United State Armed
Forces or with a reserve component thereof shall be granted in accordance with
applicable law.

7.03 Maternity Leave

Disabilities caused or contributed to by pregnancy, miscarriage, abortion,
childbirth and recovery therefrom, are for all job related purposes, temporary
disabilities and should be freated as such under any health or temporary
disability insurance or sick leave plan available in connection with employment.
Written and unwritten employment policies and practices involving matters such
as the commencement and duration of leave, the availability of extensions, the
accrual of seniority, and other benefits and privileges, reinstatement and
payment under any health or temporary disability insurance or sick leave plan,
formal or informal, shall be applied to disability due to pregnancy or childbirth on
the same terms and conditions as then apply to other temporary disabilities.
When the term of the temporary disability ends, the employee may request an
unpaid maternity leave of absence not to exceed one (1) year without pay.
Employees shall provide to their department head a statement from their
physician confirming the beginning and termination of the temporary disability
period.

7.04 Leave of Absence: Approval

Subject to the provisions of the New York State Civil Service Law and the Rules
for Classified Civil Service for the County of Sullivan, any employee who has
exhausted all accruals of vacation time, personal leave and compensatory time
may make a written request, upon a form provided for such purpose, for a leave
of absence, without pay, not to exceed one (1) year in length, to the department
head, with a copy of such request sent to the Personnel officer .In a case where
unpaid leave of absence is requested by an employee for heaith or medical
reasons, all sick leave accruals must also be exhausted prior to the approval of
such request. The Department Head shall grant or deny such leave by mailing
the determination to the employee within fifteen (15) working days after receipt
of such request. The department head in his/her sole discretion may waive the
exhaustion of vacation time requirement set forth herein.

7.05 Leave of Absence: Benefits

An employee who is on paid leave of absence shall receive all generai pay
increases, increases in fringe benefits; and shall continue to accrue service time
for seniority purposes and for the accrual of fringe benefits. An employee who is
on unpaid leave of absence shall not receive any fringe benefits or accrue
service time while on such leave, but upon such employee's return to work shall
be granted all general pay increases, and increases in fringe benefits. Such
employee shall be entitled to return to work in the same positicn held prior to
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the unpaid leave of absence. During an unpaid leave of absence, an employee
shalil be entitled to participate in the plan of health and medical insurance upon
payment of the entire premium therefore in accordance with the regulations of
the Department of Risk Management and Insurance.

7.06 Absence From Work

An absence from work of more than four (4) days without the employee
notifying the County of the absence shall be considered a resignation.
However, in the event of an emergency, the County and the Association will
meet to review the emergency and the appropriateness of considering the
employee's absence as a resignation. Failure to return from an approved leave
of absence is deemed a resignation. This Section shall not be subject to the
Disagreement procedure.

MONETARY BENEFITS: INSURANCE AND RETIREMENT
8.01 Statutory Insurance

Employer will insure each employee under: (a) Federal Insurance Contribution
Act (Social Security) to the extent required by law and (b) New York State
Workers' Compensation Law.

8.02 Health Insurance

a. New York State Nurses Association Benefits Fund Plan
(1) Plan A

The Employer will contribute to the New York State Nurses Association
Benefits Fund Plan (Fund) the annual confribution established by the
Trustees, paid in monthly instaliments uniformly reguired by the Fund to
provide {o Plan A health and welfare benefits for each of those full-time
and regular pari-time employees who are eligible to be covered by the
Fund and who are not otherwise disqualified from such coverage (8.03
Duplicate Health and Medical Insurance). Contributions for new
employees shall begin on the first (1st) day of the month following the
date of employment.

{2} Contributions
The Employer will pay the cost of the fund for full-time empioyees.
Contributions by the Employer to the Fund for regular part-time
employees shall be prorated and the remaining share of such
contribution shall be deducted from the salary of each such employee in
equal instaliments.

The County will continue the NYSNA Benefits Fund Plan for the duration
of this Agreement, so long as the annualized cost of the Fund does not
exceed eight thousand five hundred ($8,500). In the event that the
annualized cost exceeds that amount, the County’s obligation will remain
at eight thousand five hundred ($8,500), and the County and NYSNA will
negotiate a mutually acceptable method of covering additional costs or
the County is authorized to convert to the health plan offered to other
County employees. The County will pay back all monies owed to the
Fund retroactive to January 1, 1999.

The County shall continue the NYSNA Benefits Plan Fund, and shall
make annual payments to the Fund as follows:
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January 1, 2018- December 31, 2018 payment of $17,672 per employee
January 1, 2019- December 31, 2019 payment of $18,779 per employee
January 1, 2020- December 31, 2020 payment of $20,045 per employee

In all subsequent years, the County shall make payment fo the NYSNA
Benefits Fund as determined by the Trustees of the Fund.

(3) Rate of Contributions

Contributions shall be paid monthly (1/12 of the annual contribution
amount) based on the number of employees employed during the
previous calendar month. The Employer shall remit payment to the
Benefits Fund in a timely manner so as to be received by the Fund no
later than the last day of the month for which it is made (the due date).
For example, contributions that are to be made for the month of January
are to be received no later than January 31st.

{4) Failure to Make Contributions
In the event that the Benefits Fund shall fail fo receive payments
provided hereunder on or before the due date, the Fund shall be entitled
to charge interest upon such payments from the due date to the date
payment is received at the rate of one and one-half percent (1-1/2%) per
month.

(5) Use of Contributions
Contributions shall be used only to provide health and welfare benefits,
as provided by the Fund, for Plan participants.

(6) Identity of the Fund
The Fund shall be administered under the terms and provisions of the
"Agreement and Declaration of Trust Establishing the New York State
Nurses Assaociation Benefits Fund" dated May 1, 1972, and as thereafter
amended, and such other related documents describing benefits
provided thereunder.

{7) Acknowliedgment of Trust
The Employer will execute an acknowledgment of the Trust on or before
the effective date of the Fund.

(8) Benefits to be Provided and Liability

The benefits to be provided to the employees shall be solely those
described in the documents related to the administration of the Fund as
amended from time to time by the Trustees. The Employer shall not be
liable to any employee or dependent of such employee with respect to
the administration of the Fund or for the provision of any benefits
thereunder. The sole liability for administration of the Fund and the
provisions of benefits shall be that of the Fund.

{9} Annual Audit
An independent audit of the Fund shall be made annually and a
statement of the results thereof shall be furnished to the Employer on
request.

(10} Information to be Provided
The Employer shall, on the written request of the Fund Administrator,
provide such documentation with respect to the employees covered by
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the Fund as may be reasonably necessary to establish the validity of the
claims made on the Fund or the number and identity of such employees
for whom contributions were made during the term of this Agreement as
required by the Fund. The Fund will notify the Employer of any change
in benefits.

{11) Insurance Opt Out

Effective March 1, 2000, the Association and the Employer agree to
aliow full-time employees to elect not to be covered by the Benefits Fund
for hospitalization, basic surgical/medical, major medical, dental,
prescription drugs, and optical charges (health coverage) provided that
they demonstrate to the Employer that they have general health
insurance coverage through another policy and that they are opting out
of the Employer paid coverage effective January 1st of a calendar year
and for at least one (1) calendar year; the Employer's contribution rate to
the Benefits Fund under this condition shall be four hundred, fifty two
dollars ($452.00) for calendar year 2000. The County’s contribution will
increase to four hundred, fifty-nine dollars ($459.00) per annum for the
term of year 2001 of the agreement. The County’s contribution will
increase to four hundred, seventy-five dollars ($475.00) per annum for
the term of year 2002 of the agreement. The county's contribution will
increase to four hundred, ninety dollars ($490.00) per annum for the term
of year 2003 of the agreement. Such contribution shall provide for
weekly disability, long term disability and life insurance coverage for such
employees, in accordance with the procedures adopted by the Board of
Trustees of the Benefits Fund, subject to amendment. The County
agrees to provide an opt out incentive of one thousand, five hundred
dollars ($1,500.00) per annum for a full time registered nurse who elects
the opt out incentive.

The rates for the above shall be the following:

2018 annual rate of $493 per employee
2019 annual rate of $508 per employee
2020 annual rate of $523 per employee

Thereafter for the term of this Agreement, rates shall be determined by
the trustees of the NYSNA Benefits Plan.

b. Retirement
An empioyee eligible for retirement is an employee who has completed at
least ten (10) years of continuous service with the Employer prior to
retirement. Such employee upon retirement shall receive a payment of
$6,000 per annum up to age 65, or until the employee becomes Medicare
eligible, whichever occurs first.

¢. Optional Plan
(1) The Optional County Plan of medical and health insurance shall be
available only to employees who elect such plan under subparagraph (b)
or who are ineligible to participate in the Fund because of Section 8.03
Duplicate Health and Medical Insurance. Such plan shall be
substantially equivalent to another plan provided to other employees of
the Employer but the benefits provided under such plan shall not be
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required to be equivalent or comparable to the benefits provided by the
Fund. The costs for participation in the Optional Plan in each year of this
Agreement shall be paid as follows:

a. The Employer shall pay up to $6,500; and

b. The employee shall pay the amount in excess of $6,500 and less
than $6,800; and

c. The Employer and the employee shali share the costs in excess of
$6,800.

(2) Employees who elect the Optional Plan shall be entitled to be
represented on a joint committee to meet on a continuing basis to
discuss modifications and changes in the Optional Plan of medical and
health benefits including but not limited to proposals with respect fo the
nature and extent of the benefits to be provided by the Optional Plan, the
allocation of the cost of the plan between the County and the employees,
and the provision of new benefits or different types of coverage. A
meeting may be called by either party upon notice to the other within five
(5) days. If the Commitiee shall agree on any such modification and
changes in the plan, and the respective parties or Committees shall ratify
same, the plan shall be so modified and changed.

8.03 Duplicate Health and Medical insurance
(a) No employee shall receive duplicate medical and health insurance benefits
under any plan or plans of medical insurance funded in whole or in part by
the Employer, and no employee shall be eligible for benefits from more than
one (1) plan of medical and health insurance provided or funded in whole or
in part by the Employer.

(b) No employee, while a participant in the plan of medical and health insurance
provided by this Agreement, shall receive family plan benefits under any
other plan of medical and health insurance funded in whole or in part by the
Employer in which such employee is an eligible dependent.

(c) Subject to the provisions of subdivision (d) of this Section, no employee who
is a dependent of a spouse or other eligibie member of his or her family
empioyed by the County of Sullivan who has elected to provide family plan
benefits under another plan of medical and heaith insurance funded in whole
or in part by the Employer, shall participate in the plan of medical and health
insurance provided by this Agreement.

(d) Except in a case where an employee and the spouse or other eligible
member of his or her family are both employed by the County of Suilivan
and are entitled to benefits under one (1) or more plans of medical and
health insurance funded by the Employer, and the cost for two (2) individual
employee policies is less than the cost to the County of one (1) family plan
policy, the employees, regardiess of the unit, entitled to such coverages,
shail jointly select one (1) plan under which the family is to receive such
benefits. The plan selected may be the plan with the highest benefit level,
lowest cost to such employee or any factor relevant to the employees
involved. Such election shall be made in writing jointly by the affected
employees which election shall be binding and irrevocable during the policy
fiscal year involved, and, if the Employer is self-insured, the Employer's
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fiscal year. The election shall be made upon thirty (30} days' written notice
to all employees involved. The employees shall file an election with the
Sullivan County Treasurer prior to the expiration of the thirty (30) day period.
In the event of a failure to make such election, the County may select the
plan of coverage for all affected employees, giving due consideration to the
level of benefits and cost to such employees. If the cost of two (2) individual
employee policies is less than the cost of one (1) family plan coverage, there
shall be no election and each employee shall participate in the applicable
unit medical and health insurance benefits. The provision of two (2)
individual employee policies shall not apply where there are dependenis to
be covered other than the employees involved, unless the affected
employees elect in writing not to provide coverage for such dependents.
The County shall give the Fund notice of termination or participation in the
Fund by any employee or dependent resulting from this paragraph.

8.04 Retirement Plamn

The Employer will participate and cover each employee under the New York
State Career Retirement Plan, option 41-J.

8.05 Disability Policy

The Employer will participate and cover each employee under a Disability
Benefits Liability Policy.

MONETARY BENEFITS: MISCELLANEOUS

8.07 Terminal Benefits
A full-time or regular part-time employee whose employment is terminated for a
reason other than resignation or just cause will receive as a terminal aillowance:
(a) twenty (20) workdays' notice or compensation to the extent such notice is
deficient and (b) accrued vacation time and accrued holidays.

8.02 Shift Differential: Evening and Night Shifts
Employer will pay additional compensation as stated in Schedule A, Section A-
1.04, to a full-time employee who works the evening or night shift. A regular
part-time employee shall receive a proportionate benefit under this paragraph.

An employee who works two (2) consecutive shifts shall receive additional
compensation under Section 5.02 Differential Compensation or Compensatory
Time Off of this Agreement.

8.03 Work in a Higher Classification

An employee assigned the full responsibilities, duties and authority of a position
in a superior classification, shall be paid the salary for that position
classification, whenever such assignment continues for at least fifteen (15)
consecutive workdays. Such payment shall be retroactive to the first (1st) day
worked. This provision is not applicable to assignments in which an employee
assumes selected responsibilities, duties and authorities of a higher
classification only, or is explicitly assigned higher level functions for training
purposes.

8.04 Tuition Refund

Employer will reimburse a full-time employee, after one (1) or more years of
continuous employment, up to twelve hundred dollars ($1,200) of the cost of
tuition and fees actually incurred in successfully completing ("C" or better) job
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related studies approved by the Employer. No more than a total of ten (10)
such applications for reimbursement from all Departments together need be
approved by Employer each calendar year.

The department heads of all departments shali mutually agree as to how this
benefit is to be distributed in a given calendar year among the employees in the
unit. In the event that the department heads are unable to agree, the Director
of Human Resources shall have the authority to make the final decision on the
distribution of this benefit for the calendar year in guestion.

Approval from the Director of Human Resources on job relevance is required.

8.05 Uniform Alfowance

An empioyee will receive a uniform allowance of $300 on or about May 30 and
$300 on or about November 30 of each year of this Agreement.

Effective January 1, 2005, an employee wili receive a uniform allowance of
three hundred twenty-five dollars ($325) on or about May 30 and three hundred
twenty-five dollars ($325) on or about November 30. Effective January 1, 2008,
an employee will receive a uniform allowance of three hundred fifty dollars
($350) on or about May 30 and three hundred fifty dollars ($350) on or about
November 30 of each year of this Agreement.

Effective January 1, 2009, an employee shall receive a uniform allowance of
seven hundred and seventh five dollars {($775) per annum, payable on or about
May 30 and on or about November 30 of each year as per the 2004-2007
Agreement.

Effective January 1, 2018, an employee shall receive a uniform allowance of
eight hundred seventy five dollars ($875) per annum, payable on or about May
30 and on or about November 30 of each year as per the 2004-2007
Agreement.

The employer has the right by policy to specify the uniform colors and styles,
including footwear.

9.06 Mileage Reimbursement

Employees who use their own vehicles for the express purpose of conducting
County business for job-related duties shall be reimbursed in accordance with
Section 9.07 Sullivan County Travel Guide at the rate allowed by Internal
Revenue Code as a non-taxable income.

8.07 Sullivan County Travel Guide

A. The County of Sullivan Guide for Reimbursement of Employee's Travel
Expenses shall apply fo this Agreement with respect to determining when an
employee is entitled to reimbursement for mileage. Unless the
Commissioner of Personnel shall specifically designate an employee as a
field employee or unless an employee uses his privately owned automobile
to transport a person other than a County employee to a hospital, court,
home, or other facility, no County employee shall receive reimbursement for
mileage unless the fotal round-trip distance between an employee's
residence and his/her official station (as defined in the Guide) is exceeded
during any day, and then only such excess mileage will be reimbursed.
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B. Section 8 of the County of Sullivan Guide for Reimbursement of Employee’s
Travel Expense shall be interpreted with respect to official travel by an
employee to require compensatory time or overtime for such fravel time to
and from ftraining sessions or to out-of-County meetings completed in one
(1) calendar day. The employee and the department head must agree in
advance on the amount of any allowable travel time as provided above. If
overnight lodging is required, no compensatory time or overtime shall be
allowed for travel time. Mileage shall be allowed after deduction of home to
office to home mileage from all claims for official travel.

8.08 In-Charge Pay

Unit Leaders work day shifts only and are in charge of a unit. The classification
of Unit Leader is not used nights or evenings. When a person employed as a
registered nurse is assigned temporary duties as a Unit Leader, the person
shall receive additional compensation of thirteen dollars ($13.00) per day for
those days on which he/she is assigned duties as a Unit Leader. House
Managers work evening and night shifts only and are in general administrative
charge of the facility and act as a floating nurse. The classification of House
Manager is not used during day shifts. When a person employed as a
registered nurse is assigned temporary duties as a House Manager, the person
shall receive additional compensation of thirteen dollars ($13.00) per day for
those days on which he/she is assigned as a House Manager.

Effective January 1, 2009, a member of the bargaining unit assigned to either
House manager or Unit leader duties on a temporary basis, shall receive an
additional compensation of twenty five dollars ($25) per day.

8.09 Extra Shift Bonus

Resolution No. 230-04, which expires the end of 2005, will continue in effect if
extended by the legislature.

The resolution provides that the following incentive be implemented effective
July 1, 2004, for a period of seventeen (17} months:

Members of the NYSNA bargaining unit who work overtime in either the
Sullivan County Sheriff's Department or the Adult Care Center, will
receive eight (8) hours of compensztory time for each eighty (80) hours
of overtime worked in those facilities. The use and accrual of
compensatory time shall be governed by Section 4.04 of said Collective
Bargaining Agreement.

8.10 Celi Phone Reimbursement

Effective with the calendar year 2014, the employer agrees to reimburse
annually the amount of $240 to employees who request reimbursement for their
personal cell phone usage. This includes field nurses and on-call staff only.
Payment shall be prorated for new employees and employees who leave during
the year. Payments shall be made upon application io be filed with employer
between November 1 and November 15 of each year and such reimbursement
will made no later than December 31 of the calendar year.
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10. AFFIRMATION NOT TO STRIKE

The Association affirms that it does not assert the right to strike or otherwise cause,
instigate, encourage or condone individual or collective interference with the
Employer's operations.

11. GRIEVANCE POLICY AND PROCEDURE

171.071 Definitions

A. "Grievance” shall mean: any claimed violation, misinterpretation or
inequitable application of the terms and conditions of this Agreement
between the government of Sullivan County and the New York State Nurses
Association except a claimed violation of Section 6.20 Staff Development (a)

(b).

B. "Department" shall mean: in the Adult Care Center Nursing Service Unit, the
Adult Care Center unless the Commissioner of Social Services shall
designate the Department of Social Services in place of the Adult Care
Center; in the Public Health Services, the Public Health Office Service Unit,
the Sheriff's Department and the Community Services Department, as such.

C. "Immediate Supervisor" shall mean the employee on the next higher level of
authority above the employee in the department wherein the grievance
exists and who normally assigns and supervises the employee's work,
approves his/her time and attendance records, etc.

D. "Department Head" shall mean: in the Adult Care Center Nursing Service
Unit, the Adult Care Center Administrator unless the Commissioner of Social
Services shall designate him/herself; in the Public Health Services Unit, the
Director of Public Health services, in the Sheriff's Department, the Sheriff,
and in the Community Services Department, the Executive Director.

E. "Decision”" shali mean the ruling, determination or report or disposition made
by an immediate supervisor, department head or arbitrator after a grievance
is heard or submitted in accordance with this article.

F. "Days" shall mean all days other than Saturdays, Sundays and holidays as
identified in this Agreement.

711.02 Procedure: Step One

The aggrieved employee and a representative of the Association, or the
Association representative in the name and on behalf of the aggrieved
employee, shall present the grievance in written form to the Department Head.
In attempting to resolve the grievance, the Department Head shall discuss it
with the employee and/or his/her representative, and shall make such other
investigation, as hefshe deems appropriate. He/she shall consult with his/her
supervisor to the extent he/she deems appropriate. He/she shall inform the
employee and/or the Association representative of his/her determination within
five (5) days. This Step of the procedure must be initiated within ten (10) days
following the occurrence of the facts on which it is based. Absent such timely
initiation, the complaint shall be barred.

11.03 Procedure: Step Two

In the event the grievance is not resolved to the satisfaction of the employee
and/or hisfher representative in Step One, the Association representative shall
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submit a written statement of the grievance to the Director of Human Resources
within five (5) days after the Department Head's decision. The Director of
Human Resources or his/her designee shall hold a hearing within five (5) days
after receiving said statement of grievance. The employee and/or Association,
through its representative, shall appear at the hearing and present any further
oral or written statements or arguments and within ten (10) days after such
hearing, the Director of Human Resources or his/her designee shall render a
decision and fransmit it forthwith to the employee and the Association.

11.04 Procedure: Step Three

If the grievance is not resolved to the satisfaction of the employee and his/her
representative in Step Two, the Association representative may appeal the
determination of the Director of Human Resources by submitling a written
statement of the basis for appeal with the County Manager within ten (10)
business days of receipt of the written Step Two. The County Manager may
request a hearing to consider further oral or written statements or arguments.
Within a period of ten (10) days of the receipt of an appeal from the Association,
the County Manager shall render a decision on the appeal and transmit it
forthwith to the employee and the Association.

11.05 Procedure: Arbitration

If the grievance is not resolved to the satisfaction of the employee and his/her
representative upon completion of Step Three, or if mutually agreed between
the parties at the completion of any earlier Step, the grievance shall be
submitted to binding arbitration. Either parity to the disagreement shall give
written notice to the other of its desire to arbitrate. Within ten (10) working days
after such written notice of desire to arbitrate, the Employer and the Association
shall agree upon a mutually acceptable arbitrator, competent in the area of the
grievance, and obtain a commitment from said arbitrator to serve. If the parties
are unable to agree upon an arbitrator, or to obtain such commiiment within the
specified period, a request for a list of arbitrators shall be made fo the Public
Employment Relations Board by either party. The parties shall then be bound
by the rules and procedures of the Public Employment Relations Board in the
selection of an arbitrator,

The selected arbitrator shall hear the matter promptly and shall issue his/her
decision not later than thirty (30) days from the date of the close of the hearing,
or, if all hearings have been waived, then from the date the final statements and
proofs are submitted to him/her. The arbitrator's decision shall be in writing and
shall set forth his/her findings of fact, reasoning and conclusions on the issues.
The cost of arbitration shall be borne equally by both parties.

The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law or which is in violation of
the terms of this Agreement. The arbitrator's award will be final and binding on
the Employer, the employee and the Association.

11.06 Timeliness
Time will be considered of the essence with respect to the procedure
hereinabove described, and in the event that the time limits prescribed are not
strictly adhered to, the grievance shall be deemed to be fully steeled and any
further procedures shall thereupon be considered discontinued without
prejudice.
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12.

13.

14.

RIGHTS AND RESPONSIBILITIES OF THE EMPLOYER

Nothing in this Agreement shall be construed as delegating the authority conferred by
law on any elected or appointed official of the government of Sullivan County, or in any
way to reduce or abridge such authority. The rights of the Employer include, but are
not necessarily limited to the following:

A. To determine standards of service fo be offered by the depariments, agencies of
the Sullivan County government, not inconsistent with applicable law;

B. To direct and supei‘vise employees in their respective employments;
C. To hire, promote, transfer, assign and retain employees;

D. To relieve employees from their duties because of lack of work, or for any other
legitimate reason;

m

To maintain ihe efficiency and effectiveness of all operations; and to determine the
methods, means and personnel by which such operations are to be conducted.

NON-DISCRIMINATION

Neither Employer nor the Association will discriminate against any employee or
applicant for employment in any matter relating to employment because of race,
ancestry, sex, color, religion, creed, sexual orientation or preference, nationai origin,
marital status, age, preghancy, disability, medical condition, political beliefs,
membership in or activity on behalf of a labor organization, or other protected
characteristics. Both parties are permitted {o take all action necessary to comply with
all applicable federal, state and local laws and regulations, including any new laws and
regulations enacted during the term of this agreement.

MISCELLANY

14.07 Definitions
As used in this Agreement, and except as otherwise clearly required by its
context:

A. "agreement” means this Agreement, and each appendix, schedule,
amendment or supplement thereto;

"Employer” means the County Legisiature of the County of Sullivan;
"Association” means the New York State Nurses Association;
"employee” means an employee covered by Article 1;

"Article"” means a whole numbered section of agreement;

"vear" means January 1 to December 31,

G Mmoo w

. "department head" as defined in Section 11.01 (d);
H. "department” as defined in Section 11.01 (b).

14.02 Labor Management Committee
During the term of this Agreement, there shall be a Labor Management
Committee consisting of three (3) representatives of the County and of the
Association who shall meet to discuss matters of mutual interest which may
arise. The request for a meeting shall be in writing and shall include a
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statement of the specific subject matter or matters to be discussed. Upon
receipt of a written request, a meeting shall be scheduled as promptly as
possible, but no later than ten (10) working days after receipt of the request.
Each party agrees to make every reasonable effort to resolve all matters before
it.

It is understood by the parties that non-nurse duty functions shall be discussed
at Labor Management meetings.

14.03 Notices fo Partfies

Any notice required to be served on Employer under this Agreement will be
either mailed fo Employer by registered or certified mail or delivered to
Employer or so mailed or delivered to such person at such address as
Employer may designate by written notice served on Association. Any notice
required to be served on Association under this Agreement will be mailed to
Association's Executive Director by registered or certified mali addressed to
Association's headquarters office, 131 West 334 Street, 4" Floor, New York,
New York 10001, or to such other person at such address as Association may
designate by written notice served on Employer.

14.04 Separability

This Agreement and its component provisions are subordinate to any present or
future laws and regulations. If any federal or New York State law or regulation
or the final decision of any federal or New York State court or administrative
agency affects any provision of this Agreement, each such provisiocn will be
deemed amended to the extent necessary to comply with such law, regulation
or decision, but otherwise this Agreement will not be affected.

14.05 Succession

This Agreement will bind the parties and their corporate or operational
SUCCESSOrs of assigns.

14.06 Entire Agreement
it is the intention of the several parties to this Agreement that the terms and
provisions herein contained constitute the entire agreement between them, and
shall supersede all previous communications, representations or agreements,
either verbal or written, between them with respect to the subject matter hereof.

14.07 Waiver Provision

Both parties hereto acknowledge that they had full opportunity during the
negotiations prior to the execution of this Agreement to make any demands and
proposals. There is no obligation on either party, during the life of this
Agreement, to bargain collectively with respect to any matter, whether included
or not included in the Agreement, even though such matters may not have been
within the knowledge or contemplation of either or both of the parties at the time
they negotiated and executed this Agreement.

14.08 Defense of Employees
The provisions of Local Law No. 1 of 1987 of the County of Sullivan, as
amended, or as may be hereafter amended, shall apply to employees of the
County covered by this Agreement. Said Local Law relates to the defense of
employees against whom claims may be made.
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14.09 Health and Safety

All employees shall receive updated training provided by the Employer, and
Health and Safety issues shall be discussed in labor management meetings.

15. AMENDMENT

This Agreement may be amended or supplemented only by further written agreement
between the parties.

16. EFFECTIVE DATE AND DURATION

This Agreement, except as otherwise provided, will be effective as of 12:00 a.m.
January 1, 2018 and will remain effective until 11:59 p.m. December 31, 2020.

17. TERMINATION

This Agreement may be terminated effective 11:59 p.m. December 31, 2020 by written
notice from either party, delivered to the other not later than August 1, 2020 of intent to
modify or terminate it, and may be terminated effective 11:59 p.m. any subsequent
December 31 by similar written notice delivered to the other party not later than the
preceding August 1. Notice of intent to modify will be equivalent to notice of intent to
terminate.

i18. REQUIRED LEGISLATION

It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of the law or to provide
the additional funds therefore, shall not become effective until the appropriate
legisiative body is given approval.

EXECUTION
Signed by Employer and Association.

THE COUNTY OF SULLIVAN - NEW YQRK ST‘ATE NURSES ASSOCIATION
;/ /’j ‘<J;<,'f‘#j::;:"'>;'/“-» - t\ {W_ﬂ /f M M(
By T By ™ f\»f”/? it
Title Title Executavﬁ Director
{x’f ‘ =% £ sg/
Date Date e J = (20,

i ,ﬂ'
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SCHEDULE A

A-1.01A The 2008 signing bonus would be $1250 as a one-time payment not added to base
pay for positions represented by NYSNA, provided to incumbents covered by this
Agreement of the County of Sullivan as of December 31, 2007. Employees hired
January 1, 2008 or later would receive a pro rata share of the $1250, based upon
the quarter in which they were hired. The County will issue the payments
associated herewith to the benefit of the employee, regarding withholding taxes
that would be legally permissible.

Base salaries for all employees of Sullivan County shall be increased according to
the following increases:

Effective January 1, 2017 each full time employee shall receive an additional
increase of 2% added to base salary of December 31, 20186.

Effective August 17, 2017 each full time employee, shall receive the wage rates
stipulated in the MOA of September 8, 2017.

Effective August 17, 2017 fifteen hundred dollars ($1,500) shall be added onto the
Grade 1ll Jail Nurse base salary of January 1, 2017.

Effective January 1, 2018 each full time employee shal receive an additional
increase of two hundred fifty dollars ($250.00) added to base salary of December
31, 2017.

Effective January 1, 2018 each full time employee shall receive an additional
increase of 2% added to base salary that was adjusted as above on January 1,
2018.

Effective January 1, 2019 each full time employee shall receive an additional
increase of 2% added to base salary of December 31, 2018.

Effective January 1, 2020 each full time employee shall receive an additional
increase of 2% added to base salary of December 31, 2019.

All part time employees shall receive a prorated salary increase as per the ahove
schedule, including the lump sum payment. Per diem employees shall receive
percent increase 2018, 2019 and 2020.

Starting base salaries of all employees hired on January 1, 2004 and thereafter, by
job title:
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EFFECTIVE January 1, 2015

1-1-17 | 81717 | 1-1-18 1-1-19 1-1-20

GRADE | S{rj,fgate $52,554 | $52.554 | $53.860 | $54.937 | $56.036

Registered
GRADE Il Professional $54,181 | $56,182 | $57,561 | $58,712 | $59,886
Nurse

GRADE Il | Jail Nurse $56,035 | $56,035 | $58,941 | $60,120 | $61.322

Community
Mental Health
GRADE IV | Nurse $57.895 | $59,394 | $60,837 | $62,054 | $63.295
House
Manager

Public Health
Nursing
Program
Coordinator
Head Nurse /
Unit Leader
Adult Care
Center
GRADEV | Program $590,746 | $61,245 | $62,725 | $63,980 | $65,260
Coordinator
Community
Mental Health
Nursing
Coordinator
Community
Health Nurse
(Public Health)

Public Health

GRADE Vi Nurse

$62,532 | $64,033 | $65,569 | $66,880 @ $68,218

GRADE VI $68,093 | $68,093 | $69,710 | $71,104 | $72,526

Supervising
Public Health
Nurse
Supervisor Jail
Nursing
Services
Supervising
Community
Health Nurse
(Public Health)

GRADE Vili $70,136 | $71,636 | $73,324 | $74,790 | $76,286

The Employer may approve additional increases in recruitment rates, as it deems
necessary in accordance with the provisions of Section A-1.01 (B) of this schedule.
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A-1.01B The Employer may hire an employee at a higher starting base salary rate than that

A-1.01C

A-1.02

A-1.03

starting base salary rate set forth in A-1.01 (A), provided that the Employer shall
increase the base salary rate of each employee in such job title receiving less than
the new rate and who is on the payroll on the date of hire by an amount equal to
the difference between the base salary rate of such employee and the starting
base salary rate of such new employee. The increase in starting base salary rate
of any employee on the payroll of the County shall be effective as of the date of
hire of such new employee and paid pro rata for the portion of the year remaining.
The increase shall begin to be paid to each employee on the payroll no later than
the second (2nd) payrolt following the date of hire of the new employee.

Base salary shall mean the compensation paid to an employee during any year of
this Agreement, including any promotional salary increase, or any annual salary
increase, excluding any shift differential, experience differential, uniform allowance,
iongevity increments, institutional differential, or other exitra or special
compensation.

Institutional Differential
An employee employed at the Adult Care Center or the Jail shall receive, in
addition to base salary, an institutional differential of one thousand dollars ($1 ,000).

Effective January 1, 2009, each employee covered by this Agreement, shall
receive, in addition to base salary, institutional pay of $1,500 per annum.

Per Diem Employees - Base Salary
Effective January 1, 2004 a per diem employee’s base hourly rate shall be:

Registered Nurse at Adult Care .............. $25.76
JallNurse ... $27.28
Community Mental Health Nurse............... $32.17
Public Health Nurse ............................. $33.74
Registered Nurse at Public Health............ $20.45

Per diem rates shall be increased by two and one-half percent (2.5%) effective
January 1, 2005, increased by an additional one and one-half percent (1.5%)
effective January 1, 2006, increased by an additional one and one-half percent
(1.5%) effective July 1, 2006, increased by an additional one and one-half percent
(1.5%) effective January 1, 2007, and increased by an additional one and one-half
percent (1.5%) effective July 1, 2007 as outlined below:

Effective January 1, 2009, a per diem’s salary rate shall be increased by the same
percentage increase as that provided for full-time and part-time employees. Per
diem employees shall also receive a prorated share of the $1,250 bonus for 2008
as agreed by the parties, based on hours worked during 2008.

Effective January 1, 2018 per diem employees shall receive the same percentage
increases to the salary rate as part time and full time employees inclusive of the
factors present in the September 8, 2017 MOA and in he January 1, 2018 lump
sum.
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A-1.04

A-1.05

A-1.06

1447 ERT ERT) 1120
R‘i‘:f:gt $33.6267 | $35.4027 | $36.1108 | $36.8331
Jail Nurse | $35.6074 | $37.1778 | $37.9214 | $36.6799
CMHN | $42.0022 | $43.8231 | $44.6096 | 455936
PHN $44.0462 | $450080 | $46.8262 | $47.7628
RN Public
NPublic | 384304 | $404602 | $412605 | $42.0049
Shift Differential

The Employer will pay additional compensation of one thousand six hundred
dollars ($1,600) to an employee who works the evening or night shift during each
year of this Agreement.

Longevity
At the completion of five (8), ten (10), fifteen (15}, twenty (20) and twenty-five (25)

years of continuous service with the Employer, a full-time employee will receive
longevity increments as follows:

After Syears........... $ 500.00
After 10 years............ 750.00
After 15 years.......... 1,000.00
After 20 years.......... 1,250.00
After 25 years.......... 1,500.00

Payments required by this paragraph shall be made on the first (1st) regular pay
day after January 1 foliowing the date of completion of such service and subject to
such employee's still being employed by the Employer.

Effective January 1, 2009 and on January 1 each year thereafter, any employee
who has completed a continuous period of employment in provisional, probationary
or permanent status of one (1) full year or any multiple of one (1) full year, up to
and including twenty-five (25) full years, shall receive a longevity payment equal o
$100.00 for each year of service.

The longevity bonus shall be payable as of January 1%t of the year following
completion of the continuous period of employment, subject to reasonable delays
for administrative reasons, and subject to such employee being still in the
employment of the Employer, provided, however, that if an employee shall be
eligible for New York State Employee Retirement System benefits, and shall retire
from employment, such employee shall receive a prorated portion of the longevity
bonus already paid to such employee in the year of the employee’s retirement.

Experience Differential

An experience differential of seven hundred and fifty dollars ($750) per year for
each year of full-time professional nursing experience, up to a total of four years
($3,000), shali be payable to employees of the Unit.

Effective January 1, 2018, an experience differential of seven hundred and fifty
dollars ($750) per year for each year of full-time professional nursing experience,
up to a total of five years ($3,750), shall be payable to employees of the Unit.

30



A-1.07

A-1.08

A-1.09

Effective January 1, 2019, an experience differential of seven hundred and fifty
dollars ($750) per year for each year of full-time professional nursing experience,
up to a total of six years ($4,500), shali be payable to employees of the Unit.

Special Credentials Differential

Employees shall receive differential pay in the amount of two hundred fifty dollars
($250.00) per year for each special credential, o an aggregate total of one
thousand dollars ($1,000) (four {4} credentials) recognized by the Depariment
Head as being appropriate to the duties and responsibilities of the employee's
position. Credentialing shall mean specialty certification by a recognized state or
national credentialing organization such as the American Nursing Credentialing
Center (ANCC), and which requires periodic retesting and renewal, or an advanced
educational degree. If an employee has requested Department Head approval of a
credential for this differential and the request has been denied, the employee may
appeal the determination ic the Commissioner of Personnel. Possession of a
Master's Degree and/or a Bachelor's Degree shall be recognized as one of the
allowable credentials under this Section if the Master's Degree and/or Bachelor's
Degree was not used as the basis for qualification for appointment to the
employee's position. The County will continue to recognize PALS and ACLS as
special credentials for those incumbent employees currently being compensated.

Regular Part-Time Employees
A regular part-time employee shall receive a proportionate benefit under
paragraphs A-1.02, A-1.04, A-1.06 and A-1.07 hereof.

Base Salary Rate increases

All employees employed by the Employer on December 31, 2003, shall receive an
increase in base salary, as defined in A-1.01C, effective as of January 1, 2004, as
foliows, or the position base salary as set forth in A-1.01A, for the year 2004,
whichever is greater:

Grade Title Increase
GRADE Hl Registered Professional Nurse 5.406%
GRADE il Jail Nurse 3.423%

Community Mental Health Nurse

g,
House Manager 3.317%

GRADE IV

Public Health Nursing Program Coordinator
Head Nurse / Unit Leader

GRADEV Adult Care Center Program Coordinator 3.199%
Community Mental Health Nursing Coordinator
Community Health Nurse (Public Health)

GRADE Vi Public Health Nurse 4 661%

GRADE VIl | Supervising Public Health Nurse 8.895%

GRADE Vill | Supervisor Jail Nursing Services 39
Supervising Community Health Nurse (Public Health) °

All employees employed by the Employer on December 31, 2004, shall receive an
increase in base salary, as defined in A-1.01C, effective as of January 1, 2005,
equal to two and one-half percent (2.5%) of such employee's base salary on
December 31, 2004, or the position base salary as set forth in A-1.01A, for the year
2005, whichever is greater.
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A-1.10

All employees employed by the Employer on December 31, 2005, shall receive an
increase in base salary, as defined in A-1.01C, effective as of January 1, 20086,
equal to one and one-half percent (1.5%) of such empioyee’s base salary on
December 31, 2005, or the position base salary as set forth in A-1.01A, for the
period January through June 2006, whichever is greater.

All employees employed by the Employer on June 30, 2006, shall receive an
increase in base salary, as defined in A-1.01C, effective as of July 1, 2008, equal
to one and one-half percent (1.5%) of such employee’s base salary on June 30,
2006, or the position base salary as set forth in A-1.01A, for the period July through
December 2006, whichever is greater.

All employees employed by the Employer on December 31, 20086, shall receive an
increase in base salary, as defined in A-1.01C, effective as of January 1, 2007,
equai to one and one-half percent {1.5%) of such employee’'s base salary on
December 31, 20086, or the position base salary as set forth in A-1.01A, for the

period January through June 2007, whichever is greater.

All employees employed by the Employer on June 30, 2007, shall receive an
increase in base salary, as defined in A-1.01C, effective as of July 1, 2007, equal
to one and one-half percent (1.5%) of such employee’s base salary on June 30,
2007, or the position base salary as set forth in A-1.01A, for the period July through
December 2007, whichever is greater.

County Service

After the completion of five (5) years of continuous service with the County of
Sullivan, a regular part-time employee’s regular compensation rate will increase by
fifty cents ($.50) per hour.
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MEMORANDUM OF AGREEMENT
BETWEEN THE
NEW YORK STATE NURSES ASSOCIATION
AND
COUNTY OF SULLIVAN

NYSNA Benefit Fund

This Memorandum of Agreement modifics the collevtive bargaining agreement between the parties
dated Jaouary 1, 2004 to December 31, 2007, Except as modified herein, the collective bargaining
agreement remains in full force and effect.

Section 8.02 Health Insurance a. New York State Nurses Agsociation Benefits Fond Plan {1) Plan 97
iB

Add:

The Benafit Fund rates are ae follows:

Janvary 1, 2004 — December 31, 2004 - 39,004
Jamuary 1, 2005 ~ December 31, 2005 - 310,037
January 1, 2006 — December 31, 2006 - $11,163
Janvary 1, 2007 — December 31, 2007 - $11.466

Section 8.02 Health Insurance a. New York State Nurses Association Benefits Fund Plan {2}
Covtributions
Delete 2" paragraph.

Section 8.02 Health Insurance a. New York State N sscs Association Bencfits Fund Plan (1)
Insurance Opt Out

Replace the Employer’s contribution rates to the Benefit Fund for 2000 to 2003 under this
subsection with the following rates:

2004: $485.00
2005: 3493.00
2006: $501.00
2007; $45%.00

Signed by Emg]oyer and Association,

THE Lum éﬂut@ NEW YORK STATE NURSES ASSOCIATION:
By M’%L By é}cﬂ v %

TttEecm‘ MW Tile Economic and General Welfare Program
Date ;}(’L‘ Af;/ / (;3? Daic 5’/ i ,/o:;
/ -
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MEMORANDUM OF AGREEMENT

MEMORANDUM OF AGREEMENT
BETWEEN
THE COUNTY OF SULLIVAN
AND
NEW YORK STATE NURSES ASSOCIATION

This Memorandum of Agresment {"MOA"), consisting of two {2} pages between the County of Sulliven
and ths New York 8tate Nursez Association, shall modify the base salaries sef forth In Scheduls A on
page 28 of the parties’ colleclive bargalning agreemsnt, dated January 1, 2013 - Decamber 31, 2047 e
ICBA'), ss per Sullivan Ceunty Reesolution Nro, 385-17, dated August 17, 2017 {sas altachsd).

Upan ratification by the bergaining unit, the County of Sullivan will gffect all base satary improvemants will
ba-affastive-refrosciively to August 17, 2017,

ft1s further agread and understood by the parties that this MOA will not ghenge or sffeet any and
asli-terms prasd condilions of smployment not specifically addressed by this MOA,

Signed by Emplover and Association

COUNTY ?ﬁ{%ﬁ}}.f‘xfﬁﬁé P NEW YORK STATE NURSES ASSOCIATION
- . o g 5 -
By /e/ L y/‘;/;f“ / By, /@ M < }Zé:zf, ,&/’ o
] " ";{
Tithar {/ﬁ» ot e -;{:? x’l/f Hahges Titie: 200z :i«?}f T Yo /
Date: 7kl d| Data: 9// S LL T
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RESGLUTION NO, 365-17 INTRODUCED BY EXECUTIVE COMMITTEE
AUTHORIZING THE COUNTY MANAGER TO MAKE A MODIFICATION TO THE
SALARY SCHEDULE EFFECTING RN's WORKING FOR SULLIVAN COUNTY.

WHEREAS, Sullivan County has many deportments which refy heavily on the use of
Registered Nurses ("RN's") to fulfiil their mission; and

WHEREAS, there have been difficulties in hoth mainiaining siaffing levels 1o meet the
County’s uperational staffing goals in some departments who utilize BN’s; and

WHEREAS, the Commissioner of Health and Family Services recommends that the
attraction and reention of RN's, would be improved by increasing the base salary and the
salaries of RN’ in various grades; and

WHEREAS, the County has recognized that due to the sttraction and retention izsues
with RN's the County’s current budget and past budgets in previous operating years resulted in
several funded vacancies in which those funded positions could be used to fund the inereased
base salary for RN's without affecting currently filled stailing levels in any adverse way,

NOW, THEREFORE, BE IT RESOLVED, that the Sulfjvan County Lepislature
horeby authorizes the County Manger to crente a modification to the existing salary schedule by
replacing it with 8 new galary schedule for existing grades and that the new salary schedule will
increase ihe star(ing pay of RNz from $54,181 to $56,182 1o be referred {0 as Orads 2, and that
RN's currently set at a salary rate of $57,894, be increased to $59,394 1w be referenced as Crade
4 eand that, RN’s currently sct at & salary rate of $59,745, be incremsed w 361,245 10 be
referenced ag Grade 5, that BN'g currently al a salary of $62,533, be incrensed to $64,013, to be
referenced us Grade 6 and that RN's cumenily set at 2 salary rate of $70,136, be incrensed io
$71,636 10 be refersnced as Grade & and

BE IT FURTHER RESOLVED, that in an effor to work within the confines of the
2017 Adopled Budpet and future budgets, and in an effort (o create the funds available for the
above mentioned grade creation and associated costs, the County will reduce its surrent funded
vacancies in the position on RN's by one position which will not include the positions cesrenily
budgeted for within the ACC,

Maved by Mrs, Rajsz, seconded by Mr. Samuclson, put to 4 voio and unanimously camied and
declared duly adopted on motion August 17, 2017,

COUNTY OF SULLIVAR Y
L ANNMARIE MARTIN, Clork to the Legistaure of the County of Sullivan, 46 hereby cenify that { have sontpared
the foregoing copy of & resolulion with the original diereaf now. on fie i my.office sod b garng. 90 corrent ivansorip
therefiom and of the whele of saidf ovigina, . S B 8
WITNIEES my bend 2nd senl of sald Legislatuee this 15 3 ay of fugud 1D

Clork 1 the Satfrvan Coukty Legistaire 7
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MEMORANDUM OF AGREEMENT

MEMORANDUM OF AGREEMENT
By and between
The County of Sullivan
And
New York State Nurses Association

WHEREAS, the County of Sullivan (*County™) and the New York State Nurses Assoctation
(“NYSNA” or “Union™), are parties to a Collective Bargalning Agreement (“Agrecment™} for the
term January 1, 2013 through December 31, 2017; and

WHEREAS, the County in partnership with the Sullivan County Community College (“SCCC”

or “College™) is offering County employess the opportunity 1o take tuition free classes through
SCCC; and

WHEREAS, this program will be offered as a pilot program for the 2015-2016 SCCC school
vear; and

WHEREAS, in order for union members to participate in this program, the County and Union
have come to an agreement with respect to the térms and condifions of participation in this
program as follows:

The County will offer a limited number of classes to County employees.

Tuition will be fully paid for by the County.

Employees will be required to cover the cost of specific course fees, if any; books;

and/or other supplies, as applicable.

4. Employees interested in taking classes under this program must regisier prior to the
commencement of classes.

5. Registration will be subject to the approval of the County HR Director in conjunction
with the County Manager based upon criteria established by the County in
conjunction with the SCCC representatives. Job related courses will be given
preference over non job related courses. Non job related courses will only be
approved if there are not enough job related requests to fill the aliocated slots,

6. If an employee seeks to take a course offered only during histher regularly scheduled
work day, the course must also be approved by the employee’s Department Head and
there must be an approved plan in place to make up missed work.

7. If an employee fails to successfully complete the course for any reason, the employee
will be responsible to reimburse the County the cost of tuition. Said reimbursement
to be made by payroll deduction over 6 pay periods,

8. The County may terminate this program at any time.

Wi B we

36



9. The provisions of this Memorandum of Agreement are not subject o the gricvance
procedures contained in Article 11 of the Collective Bargain ing Agreement.

Agreed to this December, 2015, Sullivan County

For Sullivan County:

-
‘,f M:E 4 /"A}

:‘} /’f -’;5? f ,-"/ }f;
LY s
Josptia Potosek t2{2fcy

County Manages
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Mp‘! g &f%g% }2 A0 SIS\ i\‘*\h«@
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NYSNA Representative



Addendum A
Alternative Work Schedules

Recognizing the value of multiple care delivery models, The County of Sullivan and NYSNA
agree, that if mutually desired, they will meet to discuss pilot(s) of Alternate Work Schedules
(e.g. 10 hour shifts, 12 hours shifts).

If mutual agreement is reached on the many variables entailed, including but not limited to:
units, staffing, shift start time, shift end time, shift duration, and benefits time accruals, the
parties agree to pilot Alternate Work Schedules for a period of one hundred eighty (180)
days. The parties agree to meet every sixty (60) days during the pilot program to evaluate,
address, and make good faith efforts to resolve any concerns that may arise during the
course of the pilot.

If after one hundred eighty (180) days the parties agree that the pilot has been successful the
piloted work schedule will be permanent to that unit.
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